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Oracons Consulting International

is a leading provider of “Human Resource Management” and “Integrated Payroll
Management” software to manage all enterprise HR needs. Our solution is flexible and
comprehensive using modern tools to deliver Fast Performing, Reliable & Stable product.

Our implementations are success stories in local giants and conglomerates. Totally browser
based solution provides centralized control and requires minimum maintenance.

As Oracle Alliance Partners, our product provides easy integration with Oracle Financials.
Rich functionality based on highly flexible and stable technology rapidly adapting to client needs.

We offer excellent support & training structure to maintain client database 24*7*365. Our product
is fully tested on Windows 200 Server, Linux, Solaris.

Oracons “HRP WorkForce” Enterprise Edition uses Oracle Business Intelligence
Discoverer™ to empower business users at all levels of the organization to make faster and
more informed business decisions. Discoverer provides a business view to hide the complexity of
the underlying data structures, thus enabling users to focus on solving business problems. Is a
powerful tool for analysing data and fully integrates with oracle database 9i/10g.
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Figure 1: The Three-tier architecture of Forms Services

To start a Forms Web application, a user enters the URL for the application
into the browser’s address field. The request is first handled by the Oracle
HTTP server powered by Apache, a part of Oracle 10GAS, which then
routes the incoming Forms Application request to the Forms Servlet. There
is no special port required when running Forms Web appplications using
eitherthe HTTP or the HTTPS protocol.

www.oracons.com HRP WorkForce

ORACONS



www.oracons.com HRP WorkForce

Employee's Personal Information

Basic Information, Qualification, Experience, Bank,
Dependants, Licenses, Passport, Skill, Test,
Languages, Appointment, Contract and Salary
brackets, Benefits, Vehicles, Medical, Accident

Organization Setup
Business Unit/Division/Department/Section, Grades
LILII, Mgmt, Staff etc.

Organization Chart (Organogram)

Leaves

Employee Leaves, Leave types, Leave Balances,
Leave Record with history, Carry Forward/Lapse,
Encash, Include Holidays.

Over Time
Types, Rates, Single, Double, Gazetted Holidays.

Training
Comprehensive Training Module, Schedule,
Duration, Result, Location etc.

Comprehensive Appraisal Module.

Team Work, Job Knowledge, Skill, Quality of Work,
Responsibility, Leadership Ability, Initiative, Grading
etc

Promotions, Postings, Retirements &
Recruitment.

Reports
All Employee Reperts. Joining, Recruitment,
Family, Trainings & many others.
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Business Intelligence

Head Count, Annualized Turnover Details, Turnover
Trends, Salary Ranges, Average Salary.

Employee Loan Details

Loan types, loan duration, Installments, principal
amount, interest amount, loans re-scheduling.
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Tax Structure

Complete Tax Structure with tax brackets, tax
percentages, automatic incorporation of Changes in
Tax Structure, Perquisites, Rebate.

Provident Fund
Employee contribution, Company contribution,
Provident Fund / Provident Fund Loans,

Bonus
Annual Bonus, Annual Increments.

Pension & Gratuity
Comprehensive module that covers pension &
gratuity.

Security

Users creation, User Rights and Privileges, Fine
Grained Access Control, User Groups (Management,
Staff etc), Information hiding.

Payroll Generation
Run Flexible & Accurate Payroll.

a. Trial Payroll Run

b. Final Payroll Run
Reports
Payslips, Reconciliation, Summaries, Key
Performance Indicators.

Totally Browser Based Access and Integration.
Connectivity with MS-Access. Report Output in Excel
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Provident Fund Organogram

J -2 QR dQEd|B-Fu-B8

‘ e Froffes Vew Wi Searc ? (
= Hierarchy Organization Chart Julia Anderson
P PR ? OFice Caordinator i
[+ v Sedion Hi
i leetE Login User  HRP o Adminisretion a Status: Single
Setup Provident Fund Taminal WMER i Age: 38115 IMths 2:0...
1 i
Rete snd PF. Aloviances | Emp.P.Fun | |PF Bolances | Sevice Years: 25 3 Mths 905
» . Corporzte ¥ " 3
Date |SEP-2004 Caleulated PF | T Tl Email: ZuliaAnderson@gmal.com. J5A
——— » _ Homan esour GbEE 7 i
Person id Date Employee’s Hame Emp. Cont. _Comp. Cont. X AL
1102 [sEP-2004 UAVERIA MAGBOOL 393 ¥ o Homan Reourcy
1103 [sp2o0s  [usemiHan a5 s % Paul Mzane
1104 [sEP2004 [anum SHAHZAD [ T
105 SEP2004 [FARHAN GAZI 0 -l ndesn
1105 SEP-2004 |ASHRAF SHAD 30 o Homan Resourc
1107 (sep200a  [amFERATT 1150 o ntegrstad o
1108 SEP2004 [RFANELAHI 765 .
1109 [sEP-2004  [SARBULAND KHaN TEIE » . Miscelareaus
110 [sEP-2004 [FARRUKH ZAD KHAN 7880 +_ Organztiord L[
i1 SEP2004  [ALIRAZA 1815
b A
112 [sep200a  [FaRHAN AHMED 2034 et
113 [sEP2004 [SHAHZAD AHMED 2737 ”
i1a SEP-2004 [WHALIL MEHMOOB 3580/ el Ve (o st
545,730 ) a Pictur, Personld Designation | FirstName  LastName  Martial Status Email Age Date OF Joinin Service Periot. Department
General Viznag Meartnay Singe Paul Mezrtney¢ 44 e 6 Nrths 801 7¥rs 7 Mnths 1 Furan Reso.rc
aEEE
OFice Coordinz Jui Arderson  Singe JuliaAncerson; 38 rs 3Mrthe 20101001 2Vrs S Mnihs £ Fuman Resourc
Human Resaurce Ard 2.

d Eisld Hel

R

@:

SN ? E BB A4 DR ?
Performance Appraisal Worksheet for Officers e Performance Appraisal Worksheet for Officers v S

= L

(|
> I

ULl 490 167|

Appreisal o D2-JAN- JOB KNOWLEDGE AND SKILL
46455 Dto ot is Report Eplls it Understanding of job procasre and methacs, abiity to accursRemarks
[necessary skils, expertness in doing =3 signed tasks and Lilkzation of
From  0f-JAN.03 To  FAND bectiroind forjet
Eilairari Ol T ! Job Knowledge And Skill LY A [} < ]
= {understancing af job procedure andm... ~ - ~JlGooa = >
Grads Management Grade 2 Utilization of acquired training for job x = ery good = - - x
{Epertness in doing assiened job ~ - ~ = = =
UALITY OF WORK Remarks Ahilty 1o acquire necessayr skils ~ |Exceeds jobs .+ 5 = > =
ansider standard of workmanship, skill, accuracy tharoughness | )

nd economy materials.

i ot gl & il G 0 | TEAM EFFORT - LEADERSHIP
Abilty to mest SchedulsTime managem... ~ | - = || Good ~ - = Consider abilty fo inspire tesmwaork, enthusiasm to waork towsrd & common
Capabiity to organize work [ <] - - Sefisfector - -] Ghjective, dsire o assume respansibiity, abity to originate or develop ideas
Cost Consciousness: = [Excetent - ~ ~ ~] B andl get things startect and akiity to train oihers.
Hestriess and Thoroughness: = | Very good =) =, - ~) Team Efforts - Leadership D
Il e il Ahilty to inspire teamvork || ery good

[ers o H SR S EE
-
G| P RDI G 4 4P Edl ? ?
P hlex Record = &
b ; Login tser  HRF i i Login tiser  HRP
Person Leaves e Administration S aminal  NDATALSERVER
Mr. Anwar Hussain Personld | [485167] | | Greeteler | HR PR Rt | Fights Summery and ey
Serior Engineer (Mecharical) b 2
Mecharical Waintsnance - I - - NNt 2 b User Naing User Rights e
Besic Info. i s Leaves | ABSENT_CATEGORY Wseeot | Winset | [ Updste | [ Delete
ABSENT_PERIOD_REASOM I Select I Inzert ™ Update [ Delete
Leave Code E!ARNED — Active g ABSENT_REASON Mgekct | Cinset | [ Lpoete | [ Delete
Deserpton LEmpECash ACCIDENT Pselect | Winsert | [ Uposte | [ Deiete
NoDays |48 Included Holidays [V r - - s - £
Carry Forward Days 48 Carry Forward ¥ ACCIDENT INGURY_TYPE Sekect Insert Updts Delete
Carry Forveatdw &1 ¥ ACCIDENT_SEVERITY [ Select | [ insert [ Upciste | W Delete:
ACCIDENT_TVPE [select | Cinset | [ Update | W Deleter
S e N ADDRESS. I Select I Insert ™ Update ™ Delete
o0t r— & ADDRESS_COUNTRY [sekct | Minset | [ Updste | [ Delete
o0z Grade 2 ORDPLUGINS ADDRESS_COUNTRY_OR_AREA Minsert | Tupeste | [ Delete
2003 Grade 3 “lorpsvs ADDRESS_TYPE W insert [ Update | [ Delete
[eoos Grade ¢ EMEHEEEMEHI Fight ADJUST_FF [Msekct | [inset | upote | [ Dekete
lGoos (Grade 5 ¥ £ MZ"EEZ‘"‘E”‘ ADY_REQ [golect | Ciwet | Updale [ Deele |
recute L
Populate = 3
e - a3 A1 JHone| a1 NDneJ [None| & |one] |

Oracons Consulting I nter national

Head Office, Lahore, Pakistan:
Oracons Plaza, 2nd Floor, Khurshid Bldg,
10-Abbot Road, Near Dunya TV, Lahore
Tel: +92-42-36296923, +92-321-8411741

Email: mktg@oracons.com
URL: www.oracons.com

Islamabad, Pakistan:
House No 136-B,

Street No 43, F-10/4,
Islamabad

Email: mktg@oracons.com
URL: www.oracons.com

Saudi Arabia:

40th Street / Omar-bin-AbdulAziz Road, Malaz
P.O.Box 221731, Riyadh 11311

Tel: +966-1-4722871

Email: info@azeemi-tech.com

URL: www.azeemi-tech.com
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